POLICY STATEMENT – RACIAL EQUALITY
----------------------------------------------------------------------------------------

Racial Equality Statement:

Aims:

Longbenton Community College is committed to do all in its power to eliminate racism and racial discrimination, either direct or indirect, in every area of its responsibilities.

As such, we shall aim to:

· Promote racial equality throughout the whole college

· Promote good race relations at all times

· Challenge racial discrimination

Leadership, Management and Governance:

The College will:

· Be proactive in promoting racial equality and good race relations and tackling unlawful racial discrimination

· Encourage, support and enable all students and staff to reach their full potential

· Work in partnership with parents and the wider community to tackle racial discrimination and establish, promote and disseminate racial equality good practice

· Endeavour to ensure that all governors, staff, visitors, pupils and parents adhere to the policy.

The College will also ensure that the following responsibility areas are fulfilled:

The Governing Body will:

· Ensure that the school complies with the Race Relations legislation

· Ensure that the policy and its related procedures and strategies are implemented

· Ensure that it receives a termly report on racial abuses and the steps that have been taken to reduce further occurrences

The Principal will:

· Along with the governing body, ensure that the policy and its related procedures and strategies are implemented

· Ensure that all staff are aware of their responsibilities under the policy and are given appropriate training and support so that they can fulfil their responsibilities

· Take disciplinary action against staff or students who racially discriminate

The College will ensure that all staff know how to: 

· Deal with racist incidents, and know how to identify and challenge racial bias and stereotyping

· Proactively not discriminate on racial grounds

· Keep up to date with race relations legislation by attending appropriate training and information events 

The College will ensure that teaching staff:

· Ensure that students from all racial groups have full access to the curriculum

· Promote racial equality and diversity through teaching and through relations with students, staff, parents and the wider community.

The College will ensure that visitors and contractors:

· Comply with the school’s race equality policy.

The College will ensure that the students:

· Will respect and value one another
· Will respect and value differences of each other within the College and wider community
· Who are victims of bullying are supported and counselled 
· Who are perpetrators are challenged and supported to change their behaviour
· Understand that anti-social behaviour will not be tolerated
Monitoring and Assessment
The College will carry out its duties in relation to assessing and monitoring the impact of the policies on students, staff and parents from different racial groups through the College’s planning and review processes.  Relevant areas include:

a)   Ethnic monitoring
· Using ethnic monitoring data to monitor the attainment and progress of pupils and to set targets for removing any identified disparities between different groups of pupils

· Ensuring that ethnic monitoring data on admissions, attendance, exclusions, sanctions and rewards will be used to inform planning and decision making.
b)   Reviewing and evaluating policies
· Regularly reviewing, monitoring and assessing all policies and strategies for their effectiveness in (1) eliminating racial discrimination (2) promoting racial equality and (3) promoting good race relations

· Using the results of reviews and assessment to inform planning and decision making.

c) Publishing the results of monitoring and assessments

· Information made available to different members of the school community

· Steps taken to ensure that information cannot be used to identify individuals

Monitoring the policy

We shall monitor our policy by:

· Analysing appropriate data

· Taking appropriate action to ensure that the policy is complied with.

Refer also to Equal Opportunities Policy Statement on the previous pages and the Community Cohesion Policy Statement on the following pages.

This policy has been assessed in terms of Equality Impact.

Approved by the Policy Scrutiny Committee of the governors on Saturday 26 May 2012 

Approved by the full Governing Body on
